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II ENCUENTRO ACEDE DE INVESTIGACION JOVEN SOBRE EMPRESA
FAMILIAR
January 19, 2026

We warmly invite early-career researchers in the field of family business to participate in a
dedicated training workshop. The meeting will focus on two key aspects: developing
impactful introductions for research papers through a workshop led by Dr. Lucia Naldi from
Jonkoping University and deepening the understanding of how to craft meaningful
theoretical contributions.

The workshop will be held in Malaga on January 19th and followed on January 20th by
the traditional Family Firm Research Workshop organized by the ACEDE Family Business
Section in collaboration with SAFER.

TALLER 2026 DE LA SECCION “EMPRESA FAMILIAR” DE ACEDE Y SAFER
Empresa familiar y diversidad
January 20th, 2026
Universidad de Malaga, Malaga

As the most prevalent organizational form worldwide, family firms face growing societal
expectations to embrace diversity in their ownership, governance, and leadership. Scholars
have increasingly recognized that diversity—including gender, generational, cultural, and
experiential differences—shapes how firms innovate, perform, and engage with stakeholders
(Welter, Baker, Audretsch, & Gartner, 2017) and that the impact of such diversity differs
between family and non-family firms (Gavana, Gottardo, & Moisello, 2024).

Recent research has begun to uncover the significance of gender diversity in family firms,
showing, for example, that female directors play a critical role in advancing corporate social
responsibility strategies (Cambrea, Tenuta, & Naciti, 2024) and strengthening climate
commitments in European family firms (Bergmann, Velte, & Requejo, 2025). Similarly,
gender diversity on boards has been linked to performance outcomes, though family ties may
create both opportunities and tensions in these dynamics (Garcia-Meca & Santana-Martin,
2023). Scholars also highlight that women’s ownership and leadership in family firms are
strongly influenced by contextual factors, which can condition their effects on financial
performance (Orozco Collazos & Botero, 2024). At the same time, broader studies on board
diversity point to its relevance for social performance, while family firm status remains a
key moderating factor (Veltri, Mazzotta, & Rubino, 2021). Building on these advances,
Banno (2024) calls for deepening our dialogue on gender and inclusivity in family business
scholarship, reinforcing the need for new theories and empirical studies.
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To advance this important research agenda, we welcome submissions addressing—but not
limited to—the following questions:

e What are the mechanisms through which —gender, generational, ethnic, or
experiential — diversity enhances or constrains family firm performance and
legitimacy?

e How does diversity in boards, ownership, and leadership influence decision-making
in family firms?

e How does gender diversity in boards, ownership, and leadership influence
innovation, sustainability, and long-term resilience in family firms?

e How does diversity interact with family governance mechanisms (e.g., family
councils, ownership structure, professionalization) to shape outcomes?

e How do contextual factors (cultural, institutional, and regional) affect the role of
diversity in family businesses?

e How do diversity norms, expectations, and roles shape succession, leadership
development, and business continuity in family businesses?
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diversity.  Entrepreneurship:  Theory &  Practice,  41(3), 311-321.
https://doi.org/10.1111/etap.12258

Types of submission:
= Abstracts: Extended abstracts.

= Papers: Full or work in progress papers.

Developmental feedback:

Extended abstracts and (full or work in progress) papers will be discussed by at least one
senior researcher and the session moderator, who will provide researchers feedback for
moving their works forward.

Key Dates and Deadlines:

*  Submissions due: Nevember 2152025 November 28th, 2025 (extended deadline)”.
= Notification of acceptance for all submissions: December 12th, 2025.

= Registration deadline for authors: January 9th, 2026.

=  Workshop: January 20th, 2026.

*Please send your abstract/paper to Pilar Marques (pilar.marques@udg.edu) and Antonio
Molina (antoniomolina@uma.es).

Awards:

= Award for the best paper presented in the workshop by a young researcher. The
winner of this award will have guaranteed a fast review process in the European
Journal of Family Business (Emerging Sources Citation Index - JIF 2024: 1.2 — Q4
in Business and Management).

= Award for the best paper presented in the workshop by a senior researcher.

= Award for the best discussant.

Registration:

ACEDE/SAFER members 60€ (D
Remaining members 100€ (O

(M Includes coffee breaks and lunches.

The link for registration and payment will be available shortly.
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Practicalities:

Travel to Malaga:
=  General information.
»  Route from Mdlaga Airport (Costa del Sol) to Facultad CC.EE Mdalaga.
= Route from Malaga Train Station (Maria Zambrano) to Facultad CC. EE Malaga.

Accommodation in Malaga:

Malaga is a city with a large number of tourists, which means there are countless accommodation
options ranging from very affordable to extremely expensive. The Facultad de CC. EE (University
of Malaga) is very well located, practically in the city centre, which makes it considerably easier to
search for accommodation through search engines such as Booking.com. Nevertheless, in order to
facilitate your travel planning to Malaga, we have selected 15 options that we consider suitable with
affordable/moderate prices (avoiding the excessively expensive ones), with an average rating above
7 or 8 out of 10 and no more than a 15-minute walk away from the Faculty (except for the last two).

. Distance to the
Book
Name Stars Address Web 00, ne Faculty
reviews S

(walking time)

Zenit Malaga * % K C. Cuba, 1-3 Click here 8.4 600 m (9 min)
Hotel Bro-Adults %k k C. Victoria, 22 Click here 9.0 650 m (8 min)

El Mantenio * % C. Alamos, 13 Click here 8.5 650 m (9 min)
Malaga City Suites * %k C. Alamos, 14 Click here 8.1 650 m (9 min)
Anahita Boutique Hotel | sk C. Alamos, 41 Click here 8.1 750 m (10 min)
LD Convento Cister Yk < Tomas3de Cozar, Click here 9.1 800 m (11 min
Alux Boutique Hotel * Kk C. Beatas, 36 Click here 8.8 850 m (11 min)
Alcazaba Premium Hotel * % C. Alcazabilla, 12 Click here 8.1 850 m (11 min)
Hotel Boutique Teatro | -y o | Alcazabilla, 7 | Clickhere | 89 | 900m (11 min)

Romano
Dulces Dreams Boutique Plaza de los . .

. . ( )

Hotel % %k Kk Miartires, 6 Click here 7.3 900 m (12 min
Madeinterranea Suites * %% % | C.Andrés Pérez, 5 Click here 9.0 1 km (14 min)
Hotel Larios Malaga Sk k ¢ Ma?ques de Click here 8.9 1 km (14 min)

Larios, 2

Carlos V Malaga * * C. Cister, 10 Click here 8.1 1,1 km (15 min
Hotel Molina Lario * % %% | C.Molina Lario, 20 | Click here 8.8 1.2 km (16 min)
AC Hotel Malaga Palacio T C. Cortina del Click here 9.0 1.3 km (17 min
by Marriot Muelle, 1 - 1.3 km (17 min)



https://visita.malaga.eu/es/planifica/como-llegar
https://maps.app.goo.gl/zVwSqYxBuSnKVfaF9
https://maps.app.goo.gl/pADbYtWBE51xGUMf7
https://www.booking.com/searchresults.en-gb.html?ss=Faculty+of+Economics+and+Business&ssne=Málaga&ssne_untouched=Málaga&label=gen173nr-10CAEoggI46AdIM1gEaEaIAQGYATO4AQfIAQ3YAQPoAQH4AQGIAgGoAgG4ArDQ-8gGwAIB0gIkMTJiNmQ3OTUtM2NkZS00NGRhLTg1MGItM2RjY2Q4NGY1ZmEx2AIB4AIB&aid=304142&lang=en-gb&sb=1&src_elem=sb&src=index&dest_id=ChIJW8ZI8ED3cg0RfrR4sStSLaY&dest_type=latlong&latitude=36.7278013&longitude=-4.4179614&ac_position=0&ac_click_type=g&ac_langcode=en&ac_suggestion_list_length=1&search_selected=true&search_pageview_id=a8c84c3029ce02cb&ac_meta=KAIyAmVuWgp1bml2ZXJzaXR5&checkin=2026-01-18&checkout=2026-01-20&group_adults=1&no_rooms=1&group_children=0
https://malaga.zenithoteles.com/es/?partner=8110&partner=8110&gad_source=1&gad_campaignid=17507395141&gbraid=0AAAAAonfrnUwXig_Dm-s3WswXuAYqfcn1&gclid=CjwKCAiAlfvIBhA6EiwAcErpyawU_n5DmQS_7KJPXF04oZynKS5HMd7FQBLXZ05Lr_mwlMPPuTls7BoCLmQQAvD_BwE
https://maps.app.goo.gl/JMAhsQWmSJUFAPdGA
https://hotelbro.com/
https://maps.app.goo.gl/UZ7ba2t6eqC187FM6
https://elmantenio.com/
https://maps.app.goo.gl/zLWuMiY8igrucfd4A
https://malagacitysuites.com/
https://maps.app.goo.gl/ssHSEoscEfWnwV3Y6
https://www.hotelanahita.com/
https://maps.app.goo.gl/FcphDDzesm8ZQnw58
https://www.ldhoteles.com/hoteles/ld-convento-cister-malaga
https://maps.app.goo.gl/cKuurfB3T3GyvcVL7
https://www.aluxhotel.com/
https://maps.app.goo.gl/KTHuLz92jVK7NbJb8
https://www.hotelalcazabapremium.com/contacta/
https://maps.app.goo.gl/gqH6pnPS5zqmodNZ9
https://hotelteatroromano.com/
https://maps.app.goo.gl/cVwZsag4P4uQUFbb9
https://dulcesdreamsboutiquehostel.malagahotels.net/es/
https://maps.app.goo.gl/RKvhU33E1ARaGcJm9
https://madeinterranea.es/
https://maps.app.goo.gl/dko4BgVDx6TXWvF36
https://www.hotellariosmalaga.com/es/
https://maps.app.goo.gl/NccoWcLMC43Z56VM7
https://www.hotel-carlosvmalaga.com/
https://maps.app.goo.gl/qbo1oz2f1MnbcxJC8
https://www.hotelmolinalario.com/?gad_source=1&gad_campaignid=21978992058&gbraid=0AAAAA-hJpcv38TZFMY9JzEWUMnHZfKEB2&gclid=CjwKCAiAlfvIBhA6EiwAcErpycR54m3EmHFD9q7qzMxfr3tesJMCzNQhHxQvisjrISbrb53tlnvtxRoCwCoQAvD_BwE
https://maps.app.goo.gl/fkyLs5fNTdNnPTrD6
https://www.marriott.com/es/hotels/agpmg-ac-hotel-malaga-palacio/overview/
https://maps.app.goo.gl/WFUM2ddrv5MrrKE8A

